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Principal Ecological Consultant (Generalist + Ornithology)
Area of Expertise Biodiversity
Location Various

Reports to Director

Purpose of the Role

You will lead complex ecological projects across a diverse portfolio, including infrastructure, renewable energy,
residential, and conservation schemes. A key focus of the role will be the design and delivery of ornithological
surveys, impact assessments, and mitigation strategies. You will act as a trusted technical authority,
supporting clients through planning and consenting processes while helping to shape best practice and drive
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Duties and Responsibilities

Tasks, Activities and Responsibilities

Technical Leadership

 Lead and oversee ecological input on multidisciplinary projects

« Take technical responsibility for the design, delivery and interpretation of ornithological surveys and
strategies including:

* Breeding bird surveys

* Wintering bird surveys

 Vantage point (VP) surveys

« Nocturnal and migratory bird assessments

* Provide expert advice on ornithological constraints, mitigation, and enhancement

* Quality assurance and review of technical reports, including:

* Ecological Impact Assessments (EcIA)

« Habitats Regulations Assessments (HRA)

 Environmental Impact Assessments (EIA) chapters

 Act as a technical lead in discussions with planners, statutory consultees and other stakeholders

Project Management

* Manage multiple projects from inception to completion

* Prepare fee proposals, tenders, and project programmes

« Ensure projects are delivered on time, within budget, and to high quality standards
« Act as a key point of contact for clients, stakeholders, and regulators

Business Development

« Support business development initiatives (e.g. cross-selling services to other disciplines)

« Build and maintain strong client relationships

« Identify new opportunities for ornithology and ecology services within existing and new markets and
contribute to company growth strategy

« Support the strategic growth and profile of the biodiversity and ecology team

Leadership & Mentoring

« Provide technical guidance and mentoring to junior and mid-level ecologists
« Support staff development, training, and performance reviews

* Promote best practice and continuous improvement within the team
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Duties and Responsibilities

General

 To observe the company’s policies in all aspects of employment and service provision.

» To be aware of, and comply with, the company’s policies and procedures on health and safety at work by
adopting safe working practices; reporting any accidents and/or unsafe or hazardous conditions to a director,
and to do everything reasonable to prevent personal injury to themselves, fellow workers and members of the
public.

» Completion of timesheets to ensure effective invoicing and adhere to monthly deadlines.

» Comply with the ISO 9001, 14001 and 4500! standards.

* To ensure confidentiality at all times in all matters relating to any work or communication with the company
and clients.

« Establish and maintain effective working relationships across the business.
* Play an effective part in developing and maintaining effective working practices at team level.

« Liaise with your Line Manager regarding workload.
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Qualifications, Experience and Skills

Essential Skills & Experience

* Degree in Ecology, Environmental Science, or a related field

» Comprehensive experience in ecological consultancy

» Demonstrable expertise in ornithology, including survey design and interpretation
» Strong knowledge of UK wildlife legislation, planning policy, and guidance

 Proven project management experience on complex projects

* Excellent report writing and communication skills

* Full UK driving licence

Desirable Skills & Experience

» Membership of a relevant professional body (e.g. CIEEM) with Chartered status or working towards
» Some experience of providing support at planning inquiries e.g. drafting written representations

« Protected species licences (e.g. bat, dormouse, barn owl)

* Experience with GIS and data analysis tools

» Knowledge of renewable energy project requirements (e.g. wind farm ornithology)




Job Description PEGASUS
& Person Sf)eciﬁcation G RO U P
5

Personal Attributes and Values

Personal attributes
 Self-motivated, enthusiastic

» Honest and a person of integrity

» Open-minded, has a ‘can-do’ attitude

* A sense of fairness

* Willingness to work hard

« Conscientious and pays excellent attention to detail

* Willingness to adapt and learn new skills
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Our Mission
& Values.

Our Mission.

Our mission is to always work with integrity
and to be the experts in everything that we do.
We bring together the best talent across our
industry, creating teams that strive to navigate
clients through the planning and development
system successfully.

Our Values.

Passion.

Everything we do, no matter how big or small, should
be delivered with passion, commitment and expertise:

Empowerment.

Empowering all our staff to flourish, innovate and perform
to the best of their ability.

Collaboration.

Approachable and always on hand to work collectively
towards a shared goal.

Integrity.

Honest, trustworthy independent advice to ensure
the Group's integrity and forge loyalties.

Sustainability.

Operating a successful business that reduces its
carbon footprint, promotes environmental net gains,
and a culture that values good health and wellbeing.
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	Purpose of the Role 2: You will lead complex ecological projects across a diverse portfolio, including infrastructure, renewable energy, residential, and conservation schemes. A key focus of the role will be the design and delivery of ornithological surveys, impact assessments, and mitigation strategies. You will act as a trusted technical authority, supporting clients through planning and consenting processes while helping to shape best practice and drive the continued development of our ornithology offer.
	Tasks, Activities and Responsibilities 2: Technical Leadership
• Lead and oversee ecological input on multidisciplinary projects  
• Take technical responsibility for the design, delivery and interpretation of ornithological surveys and strategies including:
• Breeding bird surveys  
• Wintering bird surveys  
• Vantage point (VP) surveys  
• Nocturnal and migratory bird assessments  
• Provide expert advice on ornithological constraints, mitigation, and enhancement  
• Quality assurance and review of technical reports, including:
• Ecological Impact Assessments (EcIA)  
• Habitats Regulations Assessments (HRA)  
• Environmental Impact Assessments (EIA) chapters  
• Act as a technical lead in discussions with planners, statutory consultees and other stakeholders

Project Management
• Manage multiple projects from inception to completion  
• Prepare fee proposals, tenders, and project programmes  
• Ensure projects are delivered on time, within budget, and to high quality standards  
• Act as a key point of contact for clients, stakeholders, and regulators  

Business Development
• Support business development initiatives (e.g. cross-selling services to other disciplines)  
• Build and maintain strong client relationships  
• Identify new opportunities for ornithology and ecology services within existing and new markets and contribute to company growth strategy  
• Support the strategic growth and profile of the biodiversity and ecology team

Leadership & Mentoring
• Provide technical guidance and mentoring to junior and mid-level ecologists  
• Support staff development, training, and performance reviews  
• Promote best practice and continuous improvement within the team  

	Role 3: Principal Ecological Consultant (Generalist + Ornithology)
	Area of Expertise 3: Biodiversity 
	Location 3: Various 
	Reports to 3: Director 
	Duties and Responsibilities - General 2: • To observe the company’s policies in all aspects of employment and service provision.

• To be aware of, and comply with, the company’s policies and procedures on health and safety at work by adopting safe working practices; reporting any accidents and/or unsafe or hazardous conditions to a director, and to do everything reasonable to prevent personal injury to themselves, fellow workers and members of the public.

• Completion of timesheets to ensure effective invoicing and adhere to monthly deadlines.

• Comply with the ISO 9001, 14001 and 45001 standards.

• To ensure confidentiality at all times in all matters relating to any work or communication with the company and clients.

 • Establish and maintain effective working relationships across the business.

• Play an effective part in developing and maintaining effective working practices at team level.

• Liaise with your Line Manager regarding workload.

	Required Skills 3: Essential Skills & Experience 

• Degree in Ecology, Environmental Science, or a related field  

• Comprehensive experience in ecological consultancy 

• Demonstrable expertise in ornithology, including survey design and interpretation  

• Strong knowledge of UK wildlife legislation, planning policy, and guidance  

• Proven project management experience on complex projects  

• Excellent report writing and communication skills  

• Full UK driving licence  


Desirable Skills & Experience

• Membership of a relevant professional body (e.g. CIEEM) with Chartered status or working towards  

• Some experience of providing support at planning inquiries e.g. drafting written representations 

• Protected species licences (e.g. bat, dormouse, barn owl)  

• Experience with GIS and data analysis tools  

• Knowledge of renewable energy project requirements (e.g. wind farm ornithology)  

	Personal Attributes and Values: Personal attributes 
• Self-motivated, enthusiastic

• Honest and a person of integrity

• Open-minded, has a ‘can-do’ attitude

• A sense of fairness

• Willingness to work hard

• Conscientious and pays excellent attention to detail

• Willingness to adapt and learn new skills




